
At Randstad, we have specialist consultants that understand permanent recruitment to the public 
sector. They are able to support you with any component of the recruitment process through our part 
service offering. With our merit-based selection processes, we offer flexible and tailored recruitment 
and assessment solutions that are aligned to your capability framework and specific requirements. 

tailored pricing 
dependent on what 
parts of the service 
you engage us on

merit 
assessment

alignment to  
Integrated Leadership 
System (ILS) framework

commitment to 
compliance and 
diversity

custom-built 
recruitment 
technology

part services for government.

Contact your experienced public sector consultant on 
(07) 3243 3996 or GovernmentQLDTeam@randstad.com.au

tailored advertisements 
Linked to leading job boards,  

social media and partner sites.
application management 
Handling initial responses 
and ability to use eRecruit 
tools, creating shortlists 

with recommendations and 
using capability framework 

assessment scoring.

software and skills testing 
Customised software and skills 
testing to fit specific role types 
that align to role capabilities.

personality profiling 
HR Consulting team that 

can customise personality 
and psych testing.

referencing checking 
Reference checks, verify  

employment and 
performance claims.

screening checks 
Police checks, child safety  

screening, academic 
qualifications.

post application feedback
Constructive feedback to
unsuccessful applicants.

recruitment pool 
management 

Create and maintain 
recruitment pool for 

12 months.

assessment centres 
We can design and deliver 

volume assessment centres 
tailored to your needs.scribes, assessors and 

panel interviews 
We can provide experienced 

Government candidates 
to support any part of the 

interview process.

Choose any component of the 
following recruitment process 
and enjoy flexible pricing options.




